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CELLULAR

DIGITEL MOBILE PHILS., INC.

CONFLICT OF INTEREST POLICY

In order to provide guidelines and fully implement the Conflict of Interest and
Corporate Opportunities provisions under the Code of Business Conduct and Ethics of
Digitel Mobile Phils., Inc. ("DMPI" or the "Company") this Conflict of Interest policy is
hereby issued.

14 Rationale -

DMPI, as a utility company in the Philippines imbued with public interest, has a
duty to its stakeholders (i.e. stockholders and investors, directors, officers, and
employees, customers and business partners; the public it serves; and the government
and regulators) to ensure that the principles of integrity, transparency, accountability and
fairness are upheld in all transactions and official transactions of DMPI. In this regard,
we must make sure that all work-related decisions, actions or inactions of DMPI
directors, officers, employees and consultants are above-board and based on sound
business principles and judgment and devoid of bias or partiality.

2. General Statement of the Policy -

As a policy, transactions which are or may have the potential of being deemed as
Conflict of Interest transactions are prohibited. All business decisions of the Directors,
Employees and Consultants must be based on the best interest of DMPI and its
subsidiaries and affiliates and must not be motivated by personal considerations and
other relationships that can interfere with their independent judgment.

3. Applicability -

a) This policy shall apply to, and be implemented by, all members of the Board of
Directors (each, a “Director” and collectively, the “Directors”), officers, executives,
and employees (each, an “Employee” and collectively, the “Employees”) and
Consultants' of DMPI (“DMPI” or the “Company”).

Directors, Employees and Consultants may become involved in situations where ‘
their private interests or those of their Affiliates may conflict with the interest of

Only with respect to business transactions not covered by the scope of their professional engagement that are made
or entered into with DMPI and/or PLDT directly or indirectly through corporations or firms they or their Affiliates
represent or where they or their Affiliates own more than ten percent (10%) of the subscribed capital or equity of
such corporations or firms, or partnerships where they or their Affiliates are general partners,
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DMPI and its subsidiaries®. It is the obligation of each Director, Employee and
Consultant to avoid any actual or apparent Conflict of Interest between DMPI and
its subsidiaries and the Director/Employee/Consultant and/or his Affiliate. At all
times, Directors, Employees and Consultants must be loyal to DMPI and its
subsidiaries.

This policy sets standards to govern conduct in such situations.

b) It is the intention of the DMPI Board that a similar policy shall be adopted and
implemented by each DMPI Subsidiary and their respective subsidiaries, and the
respective Presidents of these companies shall recommend the adoption of this
policy (or a similar one) to their respective Boards of Directors.

4. Definitions — For purposes of this policy,

a) Affiliate — any person, entity, organization, business or venture with whom/which
a Director, Employee or Consultant has an affiliation, personal relationship or
financial involvement. These include, among others:

i. Relatives (as hereunder defined).
ii. Associates (as hereunder defined).

ii. Corporations or firms where a Director/Employee/Consultant and/or his
Relative holds a position as director, officer or executive of such
corporations or firms.

iv. Corporations or firms where a Director/Employee/Consultant and/or his
Relative either singly or collectively, holds/owns more than ten percent
(10%) of the subscribed capital or equity of such corporations or firms.

v. Corporations or firms wholly or majority owned or controlled by the
corporation or firm where a Director/Employee/Consultant and/or his
Relative, either singly or collectively, holds/owns more than ten percent
(10%) of the subscribed capital or equity of such corporations or firms.

vi. Partnerships of which a Director/Employee/Consultant or his Affiliate is a
general partner.

vii. A co-ownership in which a Director/Employee/Consultant or his Affiliate is
one of the co-owners of a property sold, assigned or leased to DMPI or any
of its subsidiaries, except where the sale, assignment and/or lease covers
only the other co-owner’'s (who is not the Director/Employee/Consultant or
his Affiliate) undivided interest in the property.

b) Associates — third parties with existing or pre\fious close personal or business
affiliation or relationship with a Director, Employee or Consultant in view of which

? For purposes of this Policy, subsidiary shall mean a company where the parent company is the legal or beneficial owner
of more than fifty percent (50%) of the issued and outstanding capital stock of the subsidiary company.
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d)

5

a Director, Employee or Consultant's decisions or actions in the best interest of
DMPI and/or its subsidiaries is unduly affected or compromised.

Conflict of Interest — occurs when the private interest of a Director, Employee,
Consultant and/or his Affiliate interferes or appears to interfere in any way with
the interest of DMPI and/or its subsidiaries. It can arise when a Director,
Employee or Consultant has interests that may make it difficult to perform his or
her work objectively and effectively regardless of whether he or his Affiliate
receives or will receive Personal Benefit (as hereinafter defined). Conflict of
Interest can also arise when a Director, Employee, Consultant and/or his Affiliate
receives or will receive improper Personal Benefit from a transaction with DMPI
and/or its subsidiaries as a result of the Director, Employee or Consultant's
position in DMPI and/or any of its subsidiaries .

Consultants — includes professional consultants, firms, partnerships, counsels, or
such other professional entities or individuals rendering professional or
specialized expert services to DMPI and/or any of its subsidiaries, as well as
advisors of the Company who may be appointed by the Board of Directors or the
President/CEO, or who act as representatives of the Company's investors,
shareholders, affiliates or partners.

Employee — any individual hired by DMPI for salaries and/or benefits provided in
regular amounts at stated intervals in exchange for services rendered personally
for the Company’s business on a regular basis and who does not provide such
services as part of an independent business. This includes DMPI’s officers,
managers, supervisors, staff or non-supervisors and, only for purposes of these
guidelines, Subsidiaries’ employees who also work for/serve DMPI (e.g. on a
seconded basis).

Personal Benefit — refers to gain or advantage, whether material or non-material,
directly or indirectly provided to or received by a Director, Employee, Consuiltant
and/or his Affiliate, such as financial gain, professional advancement, travel,
facilities and/or accommodation, benefits, entertainment, preferential treatment in
personal transactions, and other similar advantages.

Relatives — relative of up to the third degree, by consanguinity, affinity or legal
adoption, including spouse, parents, children (and their spouses) siblings, (and
their spouses), nieces and nephews (limited to children of brothers or sisters)
[and their spouses], grandparents, and aunts and uncles (limited to sisters or
brothers of parents); and a domestic partner and his relatives of up to third
degree, by consanguinity, affinity or legal adoption.

Areas in which Conflicts of Interest May Arise — The areas enumerated are

déscriptive only and not exhaustive. Other areas not described herein shall be
evaluated on a case to case basis within the standards and parameters set forth in this
Policy. Examples of violations of the policy in each area are found in Annex “A” hereof.

a) Dealings with and as Suppliers, Contractors, Business Partners, Consultants,

and Third Parties
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b)

5 Directors, Employees and Consultants are enjoined from giving undue
preferential treatment to any individual or entity with whom DMPI and/or any of its
subsidiaries does business. Further, Directors, Employees and Consultants shall
avoid circumstances that could, or could be reasonably expected to, impair their
objectivity in the performance of their duties and obligations to DMPI and/or any
of its subsidiaries. In this regard, Directors, Employees and Consultants are
proscribed from participating in any part of the transactions, dealings or decision-
making process with respect to any existing or potential supplier, contractor,
business partner, or consultant of the Company in which they or their Affiliate
have an interest, including any acts that may be deemed as seeking to influence
any action or inaction with respect to such parties.

Authorized Employees shall select and deal with suppliers, contractors,
business partners, consultants, and third parties doing or seeking to do business
with DMP| and/or any of its subsidiaries in an impartial manner. In this
connection, authorized Employees shall award and maintain contracts or
transactions on arm’s length commercial terms, based only on the best interest of
DMPI and/or any of its subsidiaries and under strict rules of fairness and
confidentiality. The foregoing standards shall also be observed with respect to
contracts and transactions between companies within the Group.

Dealings with Directors, Employees, Consultants and Prospective Employees or
Consultants

Conflict of Interest can arise in a wide range of human resources matters,
such as recruitment and selection, promotion, disciplinary procedures, staff
development, performance review, benefits, and remuneration. In this area,
Directors, Employees and Consultants shall ensure that they treat each other, as
well as prospective employees/consultants, with respect, fairness, impartiality,
and equal opportunity, including respect for varying views and individual ideas,
regardless of rank, seniority or relationship.  Directors, Employees and
Consultants shall avoid any action or inaction that gives undue preferential
treatment or discriminates against any Director/Employee/Consultant or
prospective employee/consultant. In this regard, Directors, Employees and
Consultants are proscribed from taking part in any decision making process on
human resources matters with respect to their Affiliates, including any action that

may be deemed as seeking to influence any official action with respect to such
Affiliates.

Directorships, Executive Positions and Employment in Other Companies or
Organizations

Directors, Employees and Consultants shall avoid accepting positions or
employment, or carrying out work outside of DMPI or any of its subsidiaries
where a Conflict of Interest or loyalty may arise and which may significantly affect
the Director, Employee and Consultant's efficiency in the performance of his .
duties and obligations to DMPI and/or any of its subsidiaries, or otherwise
adversely affect his work for DMPI and/or any of its subsidiaries. For Employees
and Consultants, the Human Resources Division (“HRD") shall prescribe the
requirements and/or guidelines for permissible outside positions, employment or
work. For Directors, the requirements and conditions in this policy shall be in
addition to those contained in DMPl's By-Laws, Manual on Corporate
Governance, and other applicable laws, rules and regulations.
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d)

f)

),

Use of Property, Services and Other Resources

Directors, Employees and Consultants are expected to use the property,
services or other resources of DMPI and/or any of its subsidiaries responsibly,
efficiently, with care and only for purposes authorized or allowed under the
policies or guidelines, with care and only for purposes authorized or allowed
under the policies or guidelines issued by DMPI or any of its subsidiaries, as the
case may be. Accordingly, Directors, Employees and Consultants are reminded
to avoid the more than inconsequential use of the property, services or other
resources of DMPI or any of its subsidiaries for their Personal Benefit or in a
manner not solely for the benefit of DMPI or any of its subsidiaries, unless the
applicable policy or guidelines expressly allow personal use of such property,
services or other resources (e.g. Company-issued executive cars, cellular
phones, landlines, club rights, etc.). The HRD shall be responsible for releasing
implementing guidelines with respect to the responsible use of Company-issued
properties and/or rights. Further, Directors, Employees and Consultants shall
refrain from taking advantage of the property, information of, or their positions in
DMPI or any of its subsidiaries, or opportunities arising from these, for their
Personal Benefit or to act against the best interest of DMPI or any of its
subsidiaries.

Dealings with Dealers and Distributors of DMPI's and PLDT Group’s Products

Conflicts of Interest may also arise in situations where Directors,
Employees, Consultants and/or their Affiliates are or become dealers and/or
distributors of the products and services of DMPI and/or any of its subsidiaries.
Directors, Employees and Consultants shall ensure that they treat all dealers
and/or distributors with respect, fairness, impartiality, and equal opportunity.
Directors, Employees and Consultants shall avoid any action or inaction that
gives undue preferential treatment or discriminates against any dealer,
distributor, or potential dealer/distributor. In this regard, transactions, dealings or
decision making process with respect to any dealers or distributors in which they
and/or their Affiliate have an interest, including any acts that may be deemed as
seeking to influence any such action or inaction with respect to such dealers or
distributors.

Dealings with Customers or Clients

Directors, Employees and Consultants shall ensure that they treat all
customers and clients of DMPI| and its subsidiaries with respect, fairness,
impartiality, and equal opportunity. Directors, Employees and Consultants shall
avoid granting to their Affiliates preferential terms including discounts not
ordinarily available to other customers/clients, from which Personal Benefit will
be derived by such Affiliate.

Prohibited Conflict of Interest Situations

g.1 No Director or officer shall, in breach of his fiduciary duty to the
Company, acquire or attempt to acquire directly or indirectly through an
Affiliate any business opportunity in the line of the Company’s business, in
which the Company has an interest or a reasonable expectancy and which
the Company is financially able to undertake, where the personal interest of
the Director or officer will be in conflict with the interest of the Company.
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The Company shall not, directly or indirectly, including through any

Subsidiary or affiliate, grant or arrange for any credit (or extensions thereof)
in the form of personal loans to any Director or officer, unless allowed by
applicable laws and regulations.

6. What needs to be done — Primarily, Directors, Employees and Consultants must
disclose in writing any actual or potential instances and/or situations where they may
have a Conflict of Interest or the appearance of a Conflict of Interest to the relevant
authorities specified herein, as soon as they become aware of such actual or potential
instances and/or situations. Depending on the nature of the conflict situation, conflicted

Directors,

Employees and Consultants may be required to comply with other
requirements.

a) In situations falling under Item No. 5(a) above, and where the Conflict of Interest
business transaction cannot be avoided or where a particular business
transaction has the potential of being categorized as a Conflict of Interest
business transaction or official action, the Director, Employee or Consultant
concerned shall make a full written disclosure of such transaction and his or his
Affiliate's private interest in the transaction or official action, as follows:

a.l

a.2

a.3

a4

a4

For Directors

To: The Board of Directors through its Chairman

Cc: The Corporate Governance Office (‘CGO") through the
Compliance Officer

For COO and CFO

T The President and CEO
Ce: The CGO through the Compliance Officer

For Division Heads

To: The COO or CFO (for finance group)
Cc: The CGO through the Compliance Officer

For  Staff/Non-Supervisory Employees, Supervisory Employees,
Managers and Department Heads

To: The Division Head (or if the business unit of the conflicted
Employee is not part of a Group, the highest ranking officer of the
highest department to which the conflicted Employee belongs)

Cc:  The CGO through the Compliance Officer

For Consultants

To: The COO or CFO (or if the business unit of the conflicted
Consultant is not part of a Group, the highest ranking officer of the
highest department to which the conflicted Consultant belongs) of
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i the business unit for which the Consultant renders professional
service
Cc.  The CGO through the Compliance Officer

The Director, Employee or Consultant concerned shall likewise inhibit himself
from any direct or indirect participation or involvement at any stage of the transactional
process flow and cannot sign any paper or document related to the transaction.

In addition to the requirements of Sections 31 to 33 of the Corporation Code
(where applicable), business transactions involving a conflicted Director shall be subject
to the approval of the Board; while those involving a conflicted officer shall be subject to
the approval of the President and CEO; and those involving a Consultant and other
Employees shall be subject to the approval of the Management Committee; Provided,
however, that in any transaction involving a conflicted Employee (including an officer) or
Consultant where the amount of such transaction exceeds the level of approving
authority of the President and CEO or Management Committee, as the case may be, the
approval of such transaction shall be made by the relevant authority or authorities having
the power to approve such transaction based on the Board-approved approval matrix in
effect at the relevant time: Provided, further, that in all cases, the actual evaluation of
the commercial and technical aspects of the transaction, including recommendation to
award, shall be made and conducted by the appropriate management bodies or
business units in accordance with the established procedures of the Company.
Accordingly, the supporting documents, such as disclosures, reports and
recommendations shall be provided to the said relevant authorities who are authorized
to approve the transaction involving the conflicted Director, Employee or Consultant

b) In situations falling under Item No. 5(b) above, and where the official action
constituting a Conflict of Interest situation cannot be avoided or where a
particular official action has the potential of being categorized as a Conflict of
Interest official action, the Director, Employee or Consultant concerned shall
make a full written disclosure of such official action and his or his Affiliate’s
private interest in the official action, as follows:

b.1 For Directors

To: The Board of Directors through its Chairman
Cc:  The CGO through the Compliance Officer

b.2 For COO and CFO

To: The President and CEO
Cet The CGO through the Compliance Officer

b.3 For Division Heads

To: The COO or CFO (for finance group)
Cc:  The CGO through the Compliance Officer

b.4 For Staff/Non-Supervisory Employees, Supervisory Employees,
Managers and Department Heads
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To: The Division Head (or if the business unit of the conflicted
Employee is not part of a Group, the highest ranking officer of the
highest department to which the conflicted Employee belongs)

Cc: The Corporate Governance Office (“CGO") through the
Compliance Officer

The Director, Employee or Consultant concerned shall likewise inhibit himself
from any direct or indirect participation or involvement at any stage of the official action
process flow and cannot sign any paper or document related to the official action.

Official actions involving a conflicted Director of the HRD Head shall be subject to
the approval of the CGO. For official actions involving a conflicted Employee or
Consultant, the approval of the HRD Head shall be required.

c) In situations falling under Item No. 5(c) above — Directors, Employees and
Consultants shall fully disclose in writing all their existing, intended or prospective
employments, involvements, positions, and Affiliates that may present a possible
Conflict of Interest or the appearance of a conflict as follows:

¢

G.2

c.3

For Directors

To: The Board of Directors
Cc:  The CGO through the Compliance Officer

For CFO, COO and Consultants

To: The President and CEO
Cc:  The CGO through the Compliance Officer

For Staff/Non-Supervisory Employees, Supervisory Employees,
Managers and Heads

To: The Division Head (or if the business unit of the conflicted
Employee is not part of a Group, the highest ranking officer of the
highest department to which the conflicted Employee belongs.

Cc: The CGO through the Compliance Officer

Employees and Consultants who intend to accept positions, employment or work
outside of DMPI or the Group of the nature referred to in Item 5(c) must secure prior
approval thereof from the relevant authorities referred to above.

d) In situations falling under Item No. 5(d), Directors, Employees and Consultants
who intend to use property, services and other resources of DMPI and/or any
company within the Group beyond the scope expressly allowed under applicable
Company policy or guidelines must make a disclosure to and obtain the prior
approval of the relevant authorities specified below:

d.1

For Directors
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To: The Board of Directors through the Chairman
Cc:  The CGO through the Compliance Officer

d.2 For CFO, COO and Consultants

To: The President and CEO
Cc:  The CGO through the Compliance Officer

d.3 For Staff/Non-Supervisory Employees, Supervisory Employees,
Managers and Department Heads

To: The Division Head (or if the business unit of the conflicted
Employee is not part of a Group, the highest ranking officer of the
highest department to which the conflicted Employee belongs)

Ce: The CGO through the Compliance Officer

Any personal use of Company-issued property/rights permitted under the

applicable Company policy or guidelines as referred to him in Item No. 5(d) shall be in
accordance with conditions set out in the implementing guidelines to be issued by the

HRD.

e)

In situations falling under Item No. 5(e) above, the initial contract award for the
dealership or distributorship shall follow the requirements of Item No. 6(a) above.
For other transactions or official actions arising from an existing and valid
dealership or distributorship contract involving a dealer or distributor in which a
Director, Employee, Consultant and/or his Affiliate has a private interest, and
where no disclosure has yet been made, the Director, Employee or Consultant
concerned shall make a full written disclosure of the transaction or official action
and his or his Affiliate’s private interest in the transaction or official action to the
same authorities referred to in ltem 6(a) above. The Director, Employee or
Consultant shall likewise inhibit himself from any direct or indirect participation or
involvement at any stage of the transactional or official action process flow and
cannot sign any paper or document related to the action or transaction.

For situations falling under Item No. 5(f) above
No disclosure is necessary.
For situations falling under Item No. 5(g) above

Any waiver of the prohibition specified under Item No. 5(g) shall be
subject to Board approval and the transaction entered into by the Director or
officer shall be subject to ratification by stockholders owning or representing at
least two-thirds (2/3) of the Company’s outstanding shares with voting rights.

Role of the CGO

Original signed duplicates of all disclosures submitted pursuant to this
policy and notices of each approval or disapproval by the relevant authorities
referred to above of the transactions or action so disclosed and submitted for
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approval shall be furnished to the CGO. Approvals or disapprovals shall be in
writing and in accordance with this policy and any applicable implementing
guidelines. Further, the CGO, upon the request of the relevant approving
authorities, may recommend appropriate actions or interpret provisions of this
policy to specific apparent or potential conflict situations.

For a summary of the disclosure and other requirements for each area in
which a Conflict of Interest may arise, please see Annex “B".

- Consequences of Violations — Any Director, Employee or Consuiltant found to
have violated this policy shall, in addition to any penalties that may be provided under
the Company Code of Discipline, applicable laws and regulations, be liable to the extent
of the damage/loss suffered by DMPI or its relevant subsidiary, and may be subject to
penalties and sanctions as may be determined by the appropriate corporate authorities,
whether or not damage/loss is actually suffered by DMPI or its relevant subsidiary.

8. Effectivity — This policy shall take effect upon approval by the Board of
Directors. All existing policies, guidelines, regulations, systems, practices and related
implementing guidelines concerning the same matters covered herein are deemed
superseded by this policy. In the event of any inconsistency between the policy
contained herein and the terms of other existing policies, guidelines, systems practices
and related implementing guidelines, this policy shall prevail. This policy and the Code
of Business Conduct and Ethics have supplemental application to each other.

The HRD shall develop implementing guidelines to ensure that Employees and
Consultants are required to periodically disclose their Affiliate and other relationships
that may affect the effective and objective performance of their duties. On the other
hand, the Administration Logistcs and Purchasing Division (“ALPD") shall ensure that
suppliers, contractors, business partners, consultants and other third parties doing or
seeking to do business with DMPI shall periodically declare their relationships and/or
affiliations, with any DMPI Director, Employee or Consultant as a pre-condition to the
commencement or maintenance of the business relationship with DMPI and/or its
subsidiaries.

9. Questions — For any questions about this policy or in the determination of
whether a Conflict of Interest exists in any particular situation, you may approach your
immediate superior, the HRD, the Internal Audit or the DMPI CGO.
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Reviewed/Endorsed by:

oel D. Peneyr?
CG Compliance Officer

Date:

Approved by:

VA

Orlando B. Vea
Presidgnt & CEO
Date:

APPROVED BY THE BOARD OF DIRECTORS

ON AUGUST 06, 2012

M S. PAMINTUAN
Corpordte Secretary
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ANNEX “A”

EXAMPLES OF POLICY VIOLATIONS

The following are examples of situations which may arise illustrating a potential

Conflict of Interest situation. The areas and situations enumerated are illustrative only
and not exhaustive.

A.

Dealings with and as Suppliers, Contractors, Business Partner, Consultants and

1.

Third Parties

Failure of a Director, Employee or Consultant to disclose and procure the
required approval from the relevant authorities of a transaction or potential
transaction with DMPI or any of its subsidiaries in which he or his Affiliate has
personal interest or which give rise, or is reasonably expected to give rise, to
a Conflict of Interest.

Failure of a Director, Employee or Consultant to inhibit himself from any
involvement or participation in the decision making process, actions or other
dealings regarding a transaction with DMPI or any of its subsidiaries in which
he or his Affiliate has a personal interest and which he is in a position to
control or influence any decision or action in such transaction.

When an authorized Employee awards a business to an entity in which a
Director, Employee or Consultant of his Affiliate has a private interest, where
such award is not based on the best interest of DMPI, or had not been
approved by the relevant authorities.

Dealings with Directors, Employees, Consultants and Prospective Employees or

Consultants

1. When a Director, Employee or Consultant directly or indirectly contributes
to a decision to hire, promote or provision of employee advancement of a
Relative in DMPI or any of its subsidiaries.

2. Where a Director, Employee or Consultant directly supervises his
Relative who is an employee of DMPI or any of its subsidiaries.

Directorships, executive positions and other employment in other companies or

organizations

1. Employee or Consultant's participation in paid or unpaid activities which
may result in said Employee or Consultant's neglect of his duties and
responsibilities to DMPI or any of its subsidiaries.

2. An Employee or Consultant taking a part-time job where such Employee
or Consultant may be tempted to spend time on that job during his
working hours in DMPI.
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D.

E

F:

G.

i
Use of the property, services and other resources

1.

More than inconsequential use of DMPI or any of its subsidiaries’ office
supplies for a Director, Employee or Consultant's other employment or
positions outside of DMPI or any of its subsidiaries.

Use of DMPI or any of its subsidiaries’ service vehicles during the
weekend by the Director, Employee, Consultant and/or his Affiliates,
where such Director, Employee or Consultant is not an official business of
DMPI or any of its subsidiaries. For the avoidance of doubt, this does not
apply to executive vehicles assigned to managers and heads.

Dealings with Dealers and Distributors of DMPI Products/Services or the

Products/Services of any of its subsidiaries

1.

Failure of a Director, Employee or Consultant to disclose his or that of his
Affiliate’s private interest in a dealer or distributor of DMPI Phone, Vibe
Cards and/or any other product/service of DMPI or any of its subsidiaries.

A Director, Employee or Consultant convinces the employee responsible
for enforcement of penalties and sanctions against a dealer or distributor,
from imposing a rightful penalty or sanction against a dealer or distributor
in which he or his Affiliate has a private interest.

Dealings with Customers or Clients

1.

A Director, Employee or Consultant provides, or by influence, either
directly or indirectly, caused the provision of a free caller ID unit to an
Affiliate, when there is no promotional program of DMPI at that time
justifying such benefit.

A Director, Employee or Consultant grants, or by influence, either directly
or indirectly, caused the waiver of installation fees and three (3) months’
worth of subscription fees for a DSL subscription of an Affiliate, and such
benefit is not ordinarily granted to customers similarly situated as said
entity.

Prohibited Conflict Situations

1.

A Director or officer who by virtue of his position learns about a business
investment that the Company is planning to make, such as the purchase
of a real property at a good location and at a low price; and such Director
or officer takes advantage of such knowledge and purchases such
property and thereafter profits from the re-sale of such parcel of land.

A subsidiary of the Cdmpany grants a personal loan to a Director or officer of

the Company.

Digitel Mobile Phils., Inc.
Conflict of Interest Policy
Page [30f 16



*350P2SIp 0] padinbau si Juejnsuo) Jo saAojdw3
/10103410 PAIRIU0D By} woym 0] Ssied ay

“JUByNSuoD)
10 aaAojdw3 ‘1019341q paIRIYU0D L) BulAjoAul
uoidesuel) auy anoidde o) pazuioune ale

OUM SaNLIOLINE JueASJR. pIes au) o) papiacld 3q
JIeYS SuonepUSWIWODa) pue spodal ‘saunsopsip
se yons ‘syuawnaop Burpoddns suy ‘Ajbuipioooy
*Auedwo) 3yl Jo saunpadoid paysi|geiss

al] YIIM DUBPIODDE Ul S)IUN SSauisng Jo Salpoq
Juswabeuew jeudosdde ayy AQ pajonpuod
pue 2peuw aq ||eys ‘pieme 0] UONBPUBLLILIISS
Buipnppu ‘uoraesues ayy jo spadse

[E2ILLYDA} PUB [BIDIDWILLOD BY] JO UOKeNn|eAd
[en)oe L) ‘SaSeD |[e Ul Jey) “Byuny ‘papmold

"3l JUBA3[RI B3 1

1aya ul xinew [eaosdde panoldde-pieog auy
uo paseq uoRoeSUEL Udns aaoidde 03 Jamod au)
BuIARY SaNLIOYINE J0 AJLIOUINE JueAsal 3y Aq
apelw aq [|eys uonoesues yans Jo [eacidde au)
‘aq Aew 2582 Y3 Se ‘aapiwo)) juswabeuepy
10 03D 1 JuspIsa.d BY3 JO Auouine

Buinoidde Jo [9A3] B3 SPaRdXe UoRIESURL LUPNS
JO JUNOWE 3 aIayMm ue)Nsuo) Jo (13o1jo

ue Buipnpui) saAojdw3 pajIyuod e BulapAul
uoroesue.y AUe Ul Jeyl 1anamoy ' papinoid

JueyNSuUo) papIyuod e Bulajoaul

uoipe

|eDLI0 3] 0] palefad Juawniop

10 Jaded Aue ubis Jouued JuelNsuoD
10 aakojdw3 “Joj0a41Q pelaiyuo)d ¢

pue ‘uonoe [eRwYjo

3Ly Jo abe1s AUB 3B JUBLIBAJOAUL

10 uonedpiJed Joa1ipul Jo 1a41p Aue

WOy JI2sity Jiqiyul 3snw Juejnsuo)
10 22A0|dwW3 ‘1010241Q PaRIPUOD T

3|qeoidde

alaym ‘upm pandwod aq osje

|leys apo) uonelodio) aU) Jo £€ 03 1€
SU01103S - SJ32WJ0 pue 510jalig dod €

uofpesuUEL 2Yj 0} paiejad Juswniop
Jo Jaded Aue ubis Jouued JuejNsSUC)

o}
101

12130 souendwo) S)i ybnoayl 092 duL
peaH QyH Ul

5)UB3NSU0) pue SaaA0jduws 104
1300

soueydwo) sy ybnolyy 09D BuL D
ueuLIRYD

sy ybnoJup s1opdadig Jo pieog 3yl 0L

5i039a41q 104

"2DIAIDS
|puoIssajo.d siapuad Juejnsuod

3U] UDIym 104 JIUn SsauUISng auy] Jo
(s01nd3s siapual 40 sBuojeq Juejnsuod
paloIULod U3 LDiym 0) Jusunedap
153uBIY ay] Jo Jaouo bupjuel

353yBIy aup ‘uoisiag e Jo ped jou st
JUB}NSUOD) PaJoIuoD 343 JO Jun
SS9UISNQ 3YY JI 10) PESHUOISINID 3YL 0L
g1UBjNsuUo) 104

230

19010 2oueldwod 3Ly Ybnodyy 092 UL

(sbuojeg

aaojdw3 pajoiyuod auyl yoIym

0] Juswpedap 3saybiy au) Jo 1aoujo
Bunjued 3saybiy aLp ‘uoisiaig e Jo yed
10U S 8aAojdwg pajoIyuod auy) Jo Jun
SSaUISNG 343 JI 10) peaH uoIsiAg auL

J20WO
soueydwoD ay ybnodyi 09D 83Ul 2D
03D pue juspisald syl 0L

q

SIUEYNSU0D
10 sashojduw3
anoadsold pue
sjuejnsuc) ‘sasojdwg
‘si0padig yim sbuieag ‘g

(pieme

1penuod diysionguisip

/diysiajeap [eniul 1oj

Ajuo) sauepisgns syl

1o Auedwod

3y} Jo saDIARS/

S1ONpOo.d J0/pue S30IA3S

/synpoid

40 sionqilsig pue
sisjeaqg yum sbuieag '3

suoiDesUe.] Joj - 33)iWwo) Jusiiabeuey) £ 10 aahodw3 ‘1010241Q PRPIYUCD T (pue)
04D pue 00D 104 ¢'8

120140 pajIuod e BuiAjoAul pue uonoesuel sanled

Suonpesuen 10 - 03D Pue Juspisald 7 3 Jo abeys Aue je JUBLIBAJ0AUI ueLweyD pliy] pue ‘sjuejnsuo)

10 uonedpiued papul Jo PaJIp Aue auy ybnoayy s1030a41g Jo pleog AYL 0L ‘s1auped ssauisng

1010341g PaIpucd e Buiajoaul Lo 2SIy J1giyul 3snw JUelnsuo) ‘siopeqjuo) ‘sianddng

BuiAjoAUl SUONDBSUR.] JOJ - 1010317 JO P4eog T 10 3aA0|dw3 J01841g paIYU) 1 si0pedigJod e se pue yum sbuleag 'y
«NOILOV/NOILOVYSNYYL 40 VEL-L
ALIAITVA ¥04 @=¥IN03IY STYAOUddY SINIWIHINOIY TVNOLLIAAY +OL ONILIYM NI 3SOTDSId 1S3¥3LNI 40 LOIT4NOD

SINVLINSNOD ANV S3

JAOTdW3 ‘SHOLDIUIA W04 SINIWIUINOIYU 40 AUVIWWNS




LLOAJ J|BSWUIY JIqIYul ISNLL JUejNSUoD)
10 aakojdw3 “10309.1Q PaRIPLOD T

531 yBnoJuy S0393.10 JO pieog 3yl oL
sloPeNg 104 T

@

J0 sio)nquisig pue
siajeag yim sbulieag 3

‘2502s1p
0} paJinbas aJe Asy] Wwoym o3 seguone
JUBA3[24 8L JO uoissiuLad usjum ssaidxg T

"350[sIp 0] pasnbal
aJp A3 Woym 0} sanuoyine jueasial
aly] - sjueyNsuo) pue saskojdwg Jod T

ayH 3y
Aq paqiosaid aq Aew se ‘sauapinb
Bunuawsydwi auyy yIm Jueldwo)

|enuanbasuooul
10 |BLUuILL B 1SN 3s T

suonenbal
pue s3jru ‘sme| ajqedyjdde JaLpo
pue “Jayeyd 090 ‘(dxueuipA0

ayelodior) uo [enuey) ol

pue JPNPUOD SSaUISNg JO 8p0D 'SMET

-Ag 1d.1a Jo suoisinoad ajgedijdde
3U) Unm aoueydwod - s103a341q 104 2

9aWdH
aup Jo senijod Agq paguasald aq Aew
Sy - SUBYNSU0D) pue ssakojduwi] Jo4 T

122440
soueldwo) s} yBnoyy 09D BUL 2D

sbuojaq aaA0|dwa pajoIiuod auy} UdIYM

0] Juawedsp 3saybiy au Jo 12210

Buruel 1saybiy ay) ‘dnois e jo ped

J0u s1 aakojdw3 pa3aIuod Byl Jo Jlun
ssauIsNg S JI 10) pesH UOISIAIQ Ayl 0L
Spea pue SIabeuely

130Ul
soueldwo) s3 ybnodyy 092 3yL 2D
03D pue Juapisald ayl 0l
SJUB}NSU0) pUe peagH uolsiag 104 Z°P

130440
soueldwo) syt ybnosy 09D BYL 2D
ueuLeyD
s ybnoup siojoadig Jo pJeog Ayl 0L
siopadig o4 TP
132140

aoueydwo) s3t ybnosyy 09D Yyl D

(sBuojag

aA0(dW3 PaIYUoD AUY LPIYM

03 Juawedap 1saybly auy Jo Jadujo

Bunyue. 1saybiy 8y ‘uoisiaig e Jo ped

10U S1 3aA0|dw PaRIYU0D 343 JO JuUN
sSaUISNg 2y JI J0) peRHUOISIAIG 3Yl 0L

1300
souendwo) sy ybnoayy 09D BUL 2D
03D pue juspisaid aul 0L
saaAojdw3
09D pue SUBYNSUC) ‘Speay uoisiAlg 104 72

1200
aoueldwo) s3 ybnoayy 09D Byl DD
ueueyD
s)1 ubnoJy} si0joa4Ig JO pleog BUl (0L
Sioj3edig o4 12

5324n0Sa
130 pue SIDIAIBS
‘Auadosd ay) Jo =2sn A

suoneziuebio

J0 saiuedwod

1310 Ul juswAoidwa

Jaupo pue suoipsod
aanaaxa ‘sdiysiopaid D




*s3yBu Bunoa yam sateys buipueisino s Auediio)
sjubL Bunoa yim saseys Buipueisino s,Auedwo) au
Jo (£/z) spayz-omy 3ses| Je bunuasaidal Jo Buumo
S1apjoyy03s Ag uoneoynes 0] 3lgns a9 ||eys
122140 JO Jo30auq 2yl Aq 0jul palsjue uonoesuel
ay) pue [eaocidde pieog 01 123[gns a9 |eus (B)S ‘oN
Wa)] Japun paypads uoniqyold au Jo JBaem Auy

‘UONOBSURL) 3L 0] pPale(ad JuUawWnIop
10 Jaded Aue ubis jouued JueyNsuad)
10 aakojdw3 1039341 PRIAIYUOD 7

pue !uonoesuern
343 Jo 2DE]S AUE 1B JUBLUBAJOAUL
10 uonedpiued Pa.pUl Jo pap Aue

12210 2oueydwon 2y ybnoiyy 09 aYL

paiinbal ainsopsip oN

182140
aoueldwo) sy ybnoay 092Ul 2D

(801ndas siapual 10 sbuojaq JuejNSuo)

3y Y21ym J0J JUn Ssauisng i) Jo

(a21nu3s siapuad Jo sbuojag JuelNsuod

PaYIYU0D 343 Yd1ym 03 Juauipedap

152yb1y au Jo Jeo1o Bunjuel

1s9uBiy a1 ‘uoisiaig e Jo ped jou

S| JUB}INSUOD Pa1DIYU0D Ly JO Jun

ssauIsnq 3yl Ji Jo) peaquoisiAlg 3yl 0L

S)UBYNSUDD) 104 D

1200
soueydwo) s3 ybnoayl 09 3UL 2D
2 (sbuojzq
s240/dw3 PapIPuOD AU YIYM
03 Juswiuedap 15aybiy a3 Jo 42010
Busued 3saybly auy ‘ucisiag e Jo ued
10U 51 82A0|dWT pajoIlyuod 3Y) JO Jun
SS3UISNg 33 JO J0) PEaHUOISIAI] 24l 01

SPESH pUE S1abeuey

192410
aouedwod sy ybnop 09D BYL 2D
03D B iuspisald 3yl 01
SpEaj UOISIAIQ 104 7@

1320
2ouedwo) sy ybnouy 09D BUL 2D

uewieyd

suonemis
PIu0D pAIQIYold "9

sjualp Jo
siawolsn) yym sbueag 4

(12eHU0D diysi)NgLISIP
/diysis|eap

Bunsixa ue woy buisue
SUOIDe J0 SUondesuel) )
saLeipisgns sjl Jo

Aue Jo Auedwod

3yl Jo saoialas/
S1ONP0.d J0/puUe Sa0IAIBS
/s1onpoid




